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THANK YOU TO OUR WONDERFUL DONORS  
Without you our work would not be possible 

 

In the 2009 financial year contributions were received from: 

ANONYMOUS 

ABE BAILEY TRUST, The 

ANGLO AMERICAN CHAIRMAN’S FUND, The 

BARKER Revd & Mrs 

BARRY Mrs H 

BLAGDEN Mr H 

BOLAND COLLEGE 

CARL & EMILY FUCHS FOUNDATION, The  

CLAUDE LEON FOUNDATION, The 

COLLEGE OF CAPE TOWN 

DAVID GRAAFF FOUNDATION,  The 

D G MURRAY TRUST, The  

EDGAR DROSTE TRUST, The  

FALSE BAY COLLEGE 

GALE Mrs R 

GARDEN CITIES 

HARFORD CHARITABLE TRUST, The 

JAGER Mr A 

JOAN ST LEGER LINDBERGH TRUST (administered by BoE) 

KC DROSTE TRUST, The 

KOOROWLEY Ms A  

LIONS CLUB OF HOUT BAY 

NORTHLINK COLLEGE 

PENINSULA BEVERAGE Co. (Pty Ltd) 

STILWELL Mrs A  

ST ANDREW’S ANGLICAN CHURCH 

SWISS SOUTH AFRICAN CO-OPERATION INITIATIVE, The 

WEST COAST COLLEGE 
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Without the support of our loyal donors, it would not be possible to give oppor-
tunities to young people such as the one who wrote this sincere letter.  He is 
now studying Electrical Engineering at Northlink College.     
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FINANCIAL REPORT 

 

A summary of the audited financial statements for 2009 is given on the 
next page.  The full report is available on request. 

The apparent 50% increase in donations is largely a timing effect:  a 
most welcome donation of R440 000 was received in January 2009 
instead of December 2008. 

Administration costs increased by about 10%, partly due to inflation but 
mainly due to a number of abnormal events: 

1. A major increase in office rental , R19 740 for the year, 
due to the need to relocate when the premises were sold.    
We will incur a further R17 000 per year in 2010 and sub-
sequently. 

2. Project expenditure of R33 303 for office equipment, soft-
ware and furniture on taking over administration from 
ASF, the office move and change of name to the            
Access Trust.    Sincere thanks to the DG Murray Trust for 
a special grant for setting up our own offices.  

3. A very reasonable legal charge of R6 940 for preparation 
and lodging of the revision of the substituted Trust Deed 
to conform to current legislation. 

The salaries increase of R71 875 is offset by a saving of R67 839 in 
ASF Management fees. 

Despite the additional expenses the administration costs were still just 
less than 15% of student awards (14,8%) which is within our target. 

General Reserves of R801 790 at year end were adequate to meet   
immediate expenses in the 2010 year but the Trust’s cash flow remains 
entirely dependent on the generosity of our donors. 

We thank Browne and Associates for ably serving as our auditors. 
 

FINANCIAL STATEMENTS FOR YEAR ENDING 31 DECEMBER 2009  
    2009    2008  
INCOME STATEMENT         
INCOME    2 487 267    1 799 040  

 Donations Received     2 408 062      1 672 365   
 Dividends Received    7 557      14 267   
 Interest Received    71 648      112 408   
          

EXPENDITURE   319 702    290 539  
 ASF Management Fee    3 685      71 524   
 Audit fees    7 969      5 700   
 Bank Charges    4 626      2 464   
 Projects    33 303      34 722   
 Office Rental    33 415      13 675   
 General Expenses    33 221      30 846   
 Salaries:    203 483      131 608   
    -Administration    326 534      233 870   
    -Less Student Support    (123 051)      (102 262)   
                
                

Surplus available for student awards   2 167 565    1 508 501  
          

Awards    (2 166 566)    (1 765 583)  
     Course fees and books    (2 043 515)      (1 663 321)   
     Student Support    (123 051)      (102 262)   

          

SURPLUS (DEFICIT) FOR THE YEAR R   999   R   (257 082)   

          
BALANCE SHEET         
ASSETS          
NON CURRENT ASSETS         
 Investments   147 538    105 531  

          
CURRENT ASSETS   812 890    811 891  

 Rental Deposit    6 000      -   
 Short Term Investment    753 143      731 495   
 Cash and Cash Equivalents    53 747      80 396   
             
  R   960 428   R   917 422   

FUNDS AND LIABILITIES         
FUNDS AND RESERVES   960 428    917 422  

 Capital Trust Fund    100 985      100 985   
 General Fund    801 790      800 791   
 Revaluation Reserve    57 653      15 646   
                
  R   960 428   R   917 422   
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CHANGING LIVES IN THE LONG RUN  

 

While an immediate focus is always for our students to find work soon 
after finishing studying, it is also interesting to see what happens to them 
over a longer period of time.       

Anele Binase was a SSACI-sponsored student on the first project in 2003-
2004, and he was assisted in studying N1-N3 in Motor Mechanics and 
three practical levels.   He then started an apprenticeship with the South 
African Police in their motor workshops, and became a trade-tested,    
qualified mechanic in 2006.    

He is still with the SAPS today, and has worked his way up to the rank of 
Inspector in charge of the mechanical division.   He oversees a staff of 12 
at the workshop in Worcester which maintains and repairs more than 440 
police vehicles from 19 police stations over a large geographical area.      

He is married with one child, and is able to support his family in a       
comfortable lifestyle.  He expresses his appreciation to the Access Trust 

and the donors for giving him the skills to put him on 
the path to success.   

Anele as an apprentice in 2005 (left), and below in his       
current senior position in charge of a workshop 
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OUTLOOK FOR 2010  

 
There have again been changes in the broader education and training 
environment.  Some are a function of the adoption of the National Quali-
fications Act, 2008 and amendments to the Skills Development Act 
which are in the process of coming into effect.  

The key changes are a function of the establishment of the Department 
of Higher Education and Training (DHET) which is now responsible for 
both the FET Colleges and SETAs.  The Department was only estab-
lished on 1 November 2009 and will only receive its budget allocation 
on 1 April 2010.  In addition, the long-anticipated Quality Council for 
Trades and Occupations (QCTO) will be established in 2010.  This will 
result in changes in the structure of courses currently quality assured by 
the sector education and training authorities (SETAs).  We will wait to 
see how these shifts impact on the work of the Access Trust. 

In respect of the DHET, policy changes are already being indicated and 
these include, among others, a review of the National Certificates 
(Vocational), both in terms of curriculum and the flexibility of delivery – 
this is to be welcomed. 

We anticipate that our resources will be stretched to the maximum in 
2010.  Part of the reason for this is the moratorium on new iKapa bur-
saries, and because of the reduction in funds available to FET colleges.  
Consequently we have seen a dramatic increase in the number of appli-
cations for 2010 and we anticipate a drop in the number of bursaries 
allocated – for all the reasons mentioned in the Chairman’s report on 
page 4. 

Despite this, we will do what we can to help as many young people as 
possible and cast our funding net more broadly to increase our dona-
tions income. 

Accounting students who are close to the 
end of their studies attend a Job Smart 
workshop provided by the Access Trust.  
They received coaching on CV writing, 
interview skills, business etiquette and 
how to go about finding the vital first 
position in a competitive work environ-
ment.  
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N E W S   F R O M   O U R
The chef students sponsored by SSACI in 2008-2009 have 
months— a testimony to the demand in this field.   Darren The
February, and reported as follows (edited)  

 

I have returned safely from my trip to Germany, which was truly an unf
you’ve made toward this opportunity. I gained invaluable experience in my 
systems of living. 

Upon landing we were welcomed by the Berlin organisers of the project, w
days we stayed in Haus Kreisau, a commune-type set up with other exchan

We did a bit of sightseeing and got introduced to the very efficient transp
college for 3 days every 3-4 weeks, the rest of the time they’re working in
ing the kitchen, reception and house keeping, to mention a few. 

I was chosen to stay in the A&O Hotel where we would be working, under
being exposed to all areas of the hotel.  On day 15 went to college, where w
to prepare them, and then put what we learnt into practice.    It was really 
culture and ours. Once completed we all sat down and enjoyed our meal. 

The next day we prepared a very nice salmon dish for lunch at one of the 
see some attractions of Berlin. 

For the next three days we attended college with the German students, a
gether to taste each others food. I personally preferred the South African
man cuisine, and got some good new ideas. 

Next day was our turn to run the workshop, to give a little information on C

We returned to Haus Kreisau and on our last day we had a farewell party
Germans counterparts, who really enjoyed it. Thereafter we said our goodb

Berlin is a great city with great systems that we can all learn from, I was
that I will be eternally grateful.    

Sincerely, Darren 

Noluvo Somdaka,  Coral International Hotel 

Darren Thebus, Raw Restaurant 

Nkosinathi Kilani, Taj Hotel 

Ayeshah Cassiem, Capetonian Hotel Chesnay George, Shelley Point Hotel & Spa Hiran Balie, Townhouse Hotel Laduma Futwa, Pe
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R   C H E F  S T U D E N T S  
completed their studies and most started working within three 

ebus (top left), was chosen to go on an exchange to Germany in 

orgettable, priceless experience. I’d like to thank you for the contribution 
field of study during the time abroad. as well as exploring new cultures and 

who really went out of their way to make us feel welcome.   For the first few 
nge students from all over the world.    

port system, and on day 4 met the German students.   Students only go to 
 their hotel.  Also they are required to work in all areas of the hotel, includ-

r the care of our host Caroline.   For the next few days I worked with her, 
we sat in on a lesson on how to cut up a pig, different cuts of meat and how 
 nice seeing the differences in preparation and cooking methods of German 

organisers’ homes.   Sunday was our off day, and we went with Caroline to 

nd prepared dishes for each other from our own countries, then down to-
n food (maybe just because I was missing home) but learnt a lot about Ger-

Cape Town and South Africa, I was chosen to give a wine presentation.   

 where the South African students prepared some roti and curry for their 
byes. 

s fortunate enough to experience this with the help of Access Trust and for 

epper Club Hotel Lumka Lethobane, Coral International Hotel Nicole van Wyk, Jenna Viva Restaurant 

Ryan Du Preez, Protea Hotel Fire & Ice 

Shafeeqah Edross, R aw Restaurant 

Zainab Fisher, Townhouse Hotel 

Benedicta Marlow, Shelley Point Hotel & Spa 




